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Gender equality  

• Gender equality is the goal of 
equal rights, responsibilities 
and opportunities for women 
and men and girls and boys. 

 

• Takes into account the 
interests, needs and priorities 
of women and men and girls 
and boys 

 

• Considers the different 
characteristics of women and 
men, such as race, poverty 
level, nationality and ethnicity. 
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Gender (in)equality worldwide 
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Global gender index (World Economic Forum) 
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Global gender index (World Economic Forum) 
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Gender (in)equality in the European Union 
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Gender mainstreaming- what is it? 
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Gender mainstreaming- how has it performed? 
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Gender mainstreaming- how has it performed? 
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What drives effective gender mainstreaming? 
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What drives effective gender mainstreaming? 
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Mainstreaming gender at the project level  
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Gender-responsive: 

• Sector and country 

analysis 

• Disaggregated data 

• Stakeholder identification 

• Entry-point checklists 

Gender-responsive: 

• Stakeholder analysis and 

engagement 

• Impact analysis 

• Safeguards 

• Project requirements  

Gender-responsive: 

• Process and results 

• Analysis framework 

• Stakeholder identification, 

analysis and engagement 

• Evaluation questions, 

judgement criteria and 

indicators 
 

EIB’s 

Financing 

Envelope 

in ACP 

countries  



EIB: Environmental and Social Handbook 
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Projects 
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“Nacala Corridor” project (AfDB) 

“Amenagement Bassin Versant de Lowé-IAI 

Libreville” project (EIB) Road construction in Bamako (AfDB) 

“Jiji Mulembwe Hydropower Burundi” project (EIB) 



Projects with gender focus or component 
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Projects without gender focus 

11/01/2016 European Investment Bank Group 17 



How to include gender in 

evaluations  
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Determining gender relevance 
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Mobility 
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Energy 
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Credit lines & Entrepreneurship 
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Environment and Regional Development 
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Infrastructure 
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Evaluation process 
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Gender analysis framework 
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Gender-sensitive implementation process  
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Gender-responsive evaluation report 
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Evaluation stakeholders 
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Evaluation of results  
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Evaluation of results 
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Evaluation of results  
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Evaluation of results 
Practical gender needs vs. strategic gender interests  
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Evaluation indicators and criteria 
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Evaluation indicators and criteria 

• Differences in access, participation, benefits, 
outcomes, and impacts for women and men, 
and girls and boys; 

• Changes in gender relations between women 
and men; 

• How these changes impact on the achievement 
of policy objectives, such as balance in equal 
economic opportunities, inclusive growth and 
balance in decision-making power.  
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What should gender indicators measure? 



Evaluation indicators and criteria 

• Participation: 
• Gender composition of target/population group(s) in the sector; 

• Representation of women and men in decision-making. 

• Resources: 
• Distribution of crucial resources, such as time, space, information, 

political and economic power, productive resources, education and 
training, work, health care services and mobility.  

• Norms and values: 
• Norms that influence gender roles, division of labor by gender and 

inequalities in the value attached to women and men or to feminine 
and masculine characteristics. 

• Rights: 
• Direct or indirect discrimination, human rights and access to justice 

in the legal, political and socio-economic environment.  

Gender-responsive criteria 
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Example: energy sector 
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